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Present: T. Benton, S. Evans, Z. Felton, W. Fletcher, K. Hill, M. Hostler Johnson, C. 
Kushner, J. Martin, K. Sutton 
 
Link to agenda 
 
Superintendent Merrill announced make up days for the March 04, 2014, school 
cancellation as follows: 

• Year-round Tracks 1,3,4 – Saturday, March 8 
• Year-round single track –  Saturday, March 8 

The school day for year-round schools will be shortened to 3.5 hours. Morning bus pick-
up and carpool drop-off times will remain the same. 
 
Here are the make-up days for schools on other calendars: 

• Traditional Calendar – Thursday, June 12 
• Modified Calendar – Wednesday, March 12 
• Wake Early College of Health Sciences – Monday, March 24 
• NCSU Stem; Leadership Academies – Monday, March 17 
• 1,3,4 single track year-round: March 8 
• Traditional calendar makeup: 6/12 
• Modified calendar: 3/12 
• Early college: 3/24 
• STEM, Leadership 3/17 

 
Items #6, 9, 11, 21 pulled 
 
Public Comment: 

1. Principal Sandy Peroli: lamenting the destruction of the teaching profession, she 
encouraged the board to adopt a resolution 

2. ?: Barwell ES teacher (20 years in the profession). Math and reading coach and 
teacher mentor coordinator. Teachers are being asked to lead and collaborate. 
Teachers she’s mentoring ask her whether they should go for a Master’s degree.  
They are being bogged down by current legislation. 

3. Christine Kubick: Highcroft ES parent spoke out about overcrowding (114% of 
capacity). She does not want additional modular classrooms to be added 

4. Highcroft ES parent does not want modular classrooms. 
5. Highcroft ES parent does not want modular classrooms. Concerned about safety 
6. Joni Klem: Highcroft ES parent worries about “rabid, high-density growth” in 

Western Wake. Highcroft should not be considered as an overflow school. If 
modular classrooms are housing 36% of students.  She believes spot nodes make 
effective use of transportation and keep a community together. 

7. Marsha Timmle: Teacher at N. Garner MS– disasterous effect of 25%. Pleased 
that Board is considering a resolution, so she voiced her displeasure at Governor 
McCrory’s offer of a raise to the newest teachers. Asks that the Board continue 
advocacy on teachers’ behalf to the Board of Commissioners and General 
Assembly. 

http://www.wcpss.net/about-us/our-leadership/board-of-education/agendas_schedules/03_04_2014-agenda.pdf�
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8. Heather Shifley: NBCT at Pleasant Union with 17 years of experience spoke out 
about “the conflict between the corporate agenda of our legislators and sound 
education practices.” Every teacher in her school signed the “Decline to Sign” 
petition. “Teachers make each other better. We need support and collaboration, 
not shallow rewards and competition.” 

9. Jeff Griner: 25% contract. Asked Wake County to be a leader. Legislation hurts 
recruitment. Consider the effect on teacher evaluations—it might even discourage 
bad evaluations. Over 40 teachers at his school signed a resolution against the 
25%. 

10. Larry Nilles: President Wake NCAE. Spoke about the state’s historic commitment 
to education. We can’t measure everything we do in public schools.  A corporate 
standard of measurements won’t work.  

11. Patty Williams: Spoke up for the resolution and thanked the School Board for 
supporting   

12. Vickie Adamson: Ligon MS parent. Ligon’s 60th anniversary. Opened as an 
African-American high school. 

13. Carolyn Jackson: Holly Ridge media specialist. Teacher said public needs 
education on what teacher tenure means. 

14. Carson Longo: WCPSS is a great place to educate your children. We are fortunate 
to have this Board, our Superintendent—and the teachers of WCPSS. His wife is 
a teacher.  He hopes the Board passes the resolution. 

 
Action Item: 
 
7. Resolution By The Wake County Board Of Education Opposing the 25% 
Legislation and Supporting Equitable Teacher Pay at a Professional Level for Wake 
County’s Exemplary Teacher Workforce  
 
The Board of Education will review and discuss a resolution opposing the 25% 
legislation and supporting equitable teacher pay at a professional level for Wake 
County’s exemplary teacher workforce 
 

• T. Benton makes a motion to support. J. Martin seconds. K. Hill comment: 
“Teaching is the profession that makes all other professions possible.” 

• T. Benton read the resolution. 
• K. Sutton: not only do you makes all other professions possible, you make some 

of us possible—his parents were both teachers. This Board enthusiastically 
supports this resolution. 

• J. Martin: “This needs to be more than just words. We want actions.” 
• M. Hostler Johnson: “My husband is an educator. Having watched him for the 

past 18 years, educators take their students home with them in their hearts” 
• S. Evans: I overwhelmingly support this resolution. While these are words, I 

make a personal commitment to use to advocate what is right for our  
• Z. Felton 
• W. Fletcher: How we help children learn to prepare for success. I know no other 

way to prepare a child than the human touch. It requires some autonomy, high 
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expectations, high standards.  Teachers should not have to worry about earning a 
living; they should be able to be in a career of their dreams. 

 
8. 2012 – 2013 NC EDUCATOR EFFECTIVENESS DATA FOR WCPSS 
TEACHERS  
 
This presentation will provide an analysis of teacher evaluation data from the 2012-13 
NC Educator Evaluation System (NCEES). These data were officially released by 
NCDPI in late February. Results from both the observational (Standards 1 through 5) and 
achievement growth (Standard 6) components of the NCEES was discussed. 

• This is the system that evaluates teachers, assistant principals, other staff.  
• Six standards for teachers: not demonstrated, developing, proficient, 

accomplished, distinguished 
• Purposes: ID and recognize great teachers, guide prof development, enhance 

curriculum development 
• Five level classification on observation component, three levels on student 

achievement 
• Standard 6 = EVAAS student growth measurement; three levels: does not meet, 

meets, exceeds. 
 
Wake Teachers Top the State in Effectiveness: 
http://www.wcpss.net/blog/2014/02/wake-teachers-top-the-state-in-effectiveness/#more-
15188 
 
NC Department of Public Instruction – additional information on effectiveness model: 
http://ncpublicschools.org/effectiveness-model/data/ 
 
Consent items were approved. 
 
Action item # 26 – School Enrollment Capping 
 
On December 16, 2013 and January 13, 2014 staff from the Office of Student 
Assignment and Long Range Planning met with the Superintendent’s Leadership Team to 
review and receive input for the proposed 2014-15 enrollment capping and designated 
overflow schools. On January 16, 2017 staff from the Office of Student Assignment met 
with staff from the Transportation Department and with Chief Business Officer David 
Neter to review and receive input. On January 21, 2014, at the board work session, staff 
presented a 2014-15 capping proposal. At the board work session on February 18, 2014 
the Board reviewed and discussed community feedback. This feedback has been 
incorporated into a revised staff proposal that recommends:  
 

• Removal of the cap for 8 currently capped schools  
o Students assigned to an overflow school for 2013-14 will be invited back 

to their base school for 2014-15  
 

http://www.wcpss.net/blog/2014/02/wake-teachers-top-the-state-in-effectiveness/#more-15188�
http://www.wcpss.net/blog/2014/02/wake-teachers-top-the-state-in-effectiveness/#more-15188�
http://ncpublicschools.org/effectiveness-model/data/�
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o Families can choose to remain at their overflow school; transportation will 
be provided if the overflow school is the calendar option for their address  

 
• Maintaining the cap at 9 currently capped schools  
• Establishing a cap at 11 schools that are currently not capped  

 
This recommendation is based on extensive conversations with school principals, 
transportation staff, and area superintendents to determine which schools to cap and 
which schools to designate as overflow choices for families. Projected growth, mobile 
unit placement, academic performance of the schools and students affected, proximity, 
seat availability and transportation implications were considered. Staff recommends that 
two overflow choices be offered, one calendar option school and one school of the same 
calendar. Staff will carefully monitor the impact of parent selection of the overflow 
choices. An overflow choice may close if seats are no longer available. An overflow 
choice may reopen based on seat availability. Fiscal Implications: None. Savings: N/A. 
Recommendation for Action: Board approval of the 2014-2015 capping proposal is 
requested.  
 
Changes from previous materials: 

• Lacy ES total cap set at 849 
• Mills Park ES overflow schools are Turner Creek ES and Weatherstone ES 
• S. Evans: Western Wake: of the 20 schools selected for capping, eight or 40 

percent are in School District 8. She appreciates the efforts of staff to develop 
alternatives. Capping solutions are straightforward to the community, and the 
approach is reasonable overall.  

 
Proposal was APPROVED. 
 
27. BOARD POLICY 6780- SERVICE ANIMALS  
 
 New Policy. First Reading  
 
In accordance with Section 504 of the Rehabilitation Act of 1973 (“Rehab Act”), the 
Americans with Disabilities Act of 1990 (“ADA”), and state law, Wake County Board of 
Education (“the Board”), may be required to accommodate an otherwise qualified 
individual with a disability by making a reasonable modification in its services, programs, 
or activities. The Board acknowledges the health and safety interests of the general 
community. This policy addresses the use of service animals on campus by qualified 
individuals with disabilities. Pets and therapy animals are not considered service animals 
and therefore are not covered by this regulation.  
  
Fiscal Implications: None. Savings: N/A. Recommendation for Action: Board approval is 
requested. 
 
Policy passes. 
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28. BOARD POLICY 2308/3008/4008- TOBACCO-FREE ENVIRONMENT  
 
 Revised; First Reading  
 
 The revisions to this policy were reviewed by the Superintendent’s Leadership Team on  
 2/4/2014. This same information was presented at the Policy Committee meeting on  
 2/6/2014. E-cigarettes are covered under the current tobacco-free school policies for the 
following reasons:  
 
 First, a state law (Senate Bill 530/S.L. 2013-165) passed this year prohibits e-cigarette 
sales to minors. This law defines e-cigarettes as “tobacco products” and includes in the 
definition any product that contains tobacco and is intended for human consumption. E-
cigarettes are vapor products that deliver nicotine, which is derived from tobacco. E-
cigarettes are specifically designed to mimic a traditional cigarette.  
 
Policy changes approved. 


