
August 20, 2013 – WCPSS Board Meeting Notes 

In attendance: T. Benton, S. Evans, W. Fletcher, K. Hill, C. Kushner, J. Martin,  
D. Prickett, K. Sutton, J. Tedesco 
 
Link to Board Meeting agenda 
 
Consent agenda approved with changes. Absent #16 and 23 
 
Action Agenda 
Item #25 – Proposed revisions to Policy 1035 Board Member Code of Ethics 
First reading. 

• Changes to this Policy were discussed at the June 25, 2013 Policy Committee 
meeting. 

• J. Tedesco: changes do not serve the School Board well. Will vote no. 
• T. Prickett: Cannot believe the NC School Board Association would support these 

changes.  There are “little ethics, more muzzling” in this policy. I won’t be voting 
for this tonight.” 

• Attorney J. Blumberg: attorney should remain neutral. Law requires that a board 
have a code of ethics. Items 1-8 are required. 

• Chair K. Sutton: The changes are an “organized and systematic way to address 
misconduct.” 

• T. Benton: does not believe the changes would “muzzle” him.  To the contrary, it 
protects Board members and sets expectations for behavior demanded of a Board 
member.  

• S. Evans: conflicted feelings. Believes in process and the document establishes 
due process by which to govern the Board.  At the same time, based on the 
contentiousness observed on the Board, she fears that certain board members 
could use the policy frivolously. 

• C. Kushner: Sections A & B come from National and NC School Board 
Administrators Association, groups that set high standards. Board needs to “set 
ourselves to high standards and hold ourselves accountable.” 

 
Policy approved on its first reading. 
 
#16 – Approve Contract with Communities in Schools. 

• Assistant Superintendent Marvin Connolly: believes that graduation coaches are 
helping to close the gap between minority and white students at schools such as 
Knightdale and Millbrook High Schools. 

• Tedesco: do we track the kids in the program at the HS level? Yes. EdStar was 
contracted to do evaluations of individual students.  Students in the program had a 
very high graduation rate. 100 percent of students in the program remain in 
school; 94 percent have not had discipline issues. 

 
#23: 2013-14 Salary Schedule 

• 5 salary steps instead of 4. 
• No salary increases in 2009, 2010, 2011. 2012 1.2 percent increase. 2013 no 

increase. Yet cost of living has risen 8.1 percent.  
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http://www.wcpss.net/about-us/our-leadership/board-of-education/agendas_schedules/8_20_2013-agenda.pdf
http://www.wcpss.net/policy-files/series/policies/1035-bp.html
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• Wake is comparable to other districts in NC, but not to other states.  Concerning 
that NC ranks among the bottom five in teacher salary. Removal of the master’s 
degree supplement will likely cause NC to lose good candidates.  

• What has happened in terms of health and retirement benefits? Retirement rate 
calculator remains flat. Employee health benefit premium has grown to $8759—
25 percent of a teacher’s GROSS salary. 

• T. Benton: Educators stand for lifelong learning. Disappointed in the decision not 
to provide pay supplements. 

• S. Evans: The most concerning thing facing us in the near term is the lack of 
resources.  Worried about teacher morale. 

• Salary increases approved by a vote of 8-1. 
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