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WE KNOW WHAT WORKS! 
 

• Adequate, equitable funding for every school regardless of where a school is 
located or where a child lives (per pupil expenditures at least at the national 
level). 

 
• Pre-school, because high quality, early childhood education is a wise 

investment for communities and has lifelong, positive results for children.  
 

• Paying teachers a professional salary and supporting programs that encourage 
the training and retention of professional experienced teachers (salaries at least 
at the national average). 

 
• Manageable class sizes and a reasonable teacher workload. 

 
• Acknowledgement that child poverty is an impediment to student success, and 

that we need to provide that other programs and resources—including school 
nurses, social workers and psychologists— that help address this challenge. 

 
• Reasonable means of measuring student success and teacher effectiveness that 

inform and improve instruction-- not testing that simply grades 
students/teachers or schools in punitive fashion 

 
• A broad education—including literature, mathematics, the arts, history, civics, 

science, foreign languages, physical education, vocational education and new 
technological innovations—that allows students to thrive in a challenging, 
changing, and competitive global economy. 

 
• Learning environments that reflect the diversity of each local district. 

 
• A healthy, safe school climate, including discipline practices that promote fair 

and respectful treatment of students and encourage students to stay in school 
until graduation. 

 
• Partnerships between schools, families, teachers and the community to support 

high quality public schools. 
 
WHAT DO WE HAVE in NC and Wake County 
 
NC teacher salaries rank 46th nationally.  We are 10th of the 12 southeastern states. 
600 teachers left teaching in Wake County alone this year.  
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NC’s per pupil expenditure is 48th nationally. Last in region. 
Wake’s PPE is below the state average (meaning we are not paying as much with 
local dollars) 
 
56% of NC‘s school aged children are receive free and reduced lunch 
35% for Wake county overall; rises to 50% for ESL children 
 
59% of NC’s children are not receiving preschool 
WAKE has about 40 percent not receiving preschool. 
 
1 in 4 children aged 0-18 in NC live in poverty 0-18  
More alarming is that 30 percent of children aged 0-5 live in poverty 
 
 
WORK TO DO: We need to inform, educate and engage our community 
to support keeping our public schools strong. Let’s work to: 
 

• 1) Increase Pre-K so that all children come to kindergarten ready to 
learn and can read by third grade (would like to have it for every 4 
year old in Wake County/NC),  

• 2) Pay our teachers better so we can keep and build on an 
experienced professional instructional staff, and 

•  3) Increase per pupil expenditures so that we can have programs that 
help prepare students for success after high school!  

 
 
Current Opportunity to get closer to reaching these goals in Wake 
County is before the County Commissioners in the 2014-15 proposed 
operating budget.  This will be voted on next month.  
 
So while our student enrollment in Wake County public schools has increased by 11 
percent in the past five years, funding from our County Commissioners has declined 
by 6 percent.  That has added up to bad news for our schools, our teachers and our 
students.  Wake County can do better than this. This year’s budget gives us a chance 
to bring Wake County schools back to where they were ten years ago.   
Superintendent Jim Merrill has a vision for Wake County—he wants our schools to 
have the highest local investment for students in North Carolina in the next five 
years.  He wants our teachers to be paid at the national average. 
 
 For years, enrollment in WCPSS has been increasing, but funding from the County 
has been decreasing.  WCPSS has cut hours for teaching assistants, adjusted months 
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of employment for Assistant Principals, cut Central Office staff, and cut custodial and 
other services, among other adjustments. 
 
Wake County Schools have experienced a 10.9 percent increase in student enrollment 
since 2008-09, but funding from Wake County appropriation has declined 6 percent. 
 

Superintendent’s Proposed 2014-15 Operating Budget 
Per Pupil Changes in Funding 

 Enrollment State County 
Appropriation 

Other 
Local 

Federal Total 

2013-14 152,684 $5,127 $2,049 $602 $823 $8,601  
2008-09 137,706 $5,475 $2,178 $617 $822 $9,092  
Increase +10.9% -6% -6% -2% 0% -5% 

 
• 10.9 % increase in enrollment concurrent with 
• 6% decrease in county appropriation 

 
Compared to 2008-09 funding per student, this year’s budget request is a $60 per 
pupil increase.  If adjusted for inflation, returning to 2008-09 funding levels would 
require a $174 per pupil increase.  Even with this budget request, adjusted for 
inflation, we are still behind student funding when compared to five years ago. 
 
Our students are still performing well. 
Student Performance by the numbers: 

• 85% schools met or exceeded expected growth on new Common Core 
standards, 2012-13 (meaning students demonstrated one year or more of 
academic growth in one year) 

• SAT results up 7 points over prior year  
• SAT results surpass state and national averages by 93 points and 74 points 

respectively  
• 81% graduation rate highest point since 2005-06  
• ACT results exceeded state average  

 
And our teachers need a raise! (Even with a modest increase from the State, we need 
to do more to keep the best teaches in Wake County.) 
 
Our Teachers by the numbers: 

• 1,850 (16%) are National Board Certified  
• 84% are Highly Qualified (experienced and rated high on effectiveness 

indexes) 
• 47% hold Masters Degree  
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• 91.6% (rated based on estimates of student growth) met or exceeded student 
growth standards (meaning students demonstrated one year or more of 
academic growth in one year) 

 
The proposed 2014-15 Operating Budget also expands student achievement focus of 
the current WCPSS Board of Education.  To do we to: 
 

• Provide more equitable resources across our 171 schools; 
• Recruit and retain high quality teachers for WCPSS students. 

 
The Superintendent’s proposed budget includes funding for the following: 

• K-12 Literacy initiatives  
• Expansion of Pre-K services  
• Phased implementation of Technology Facilitators  
• Planning and professional development funding targeted for Knightdale 

Education Working Group  
• Chinese and Spanish immersion programs  
• Targeted high school intervention coordinators  
• Opening of Vernon Malone College and Career Academy  
• 3.5 % salary locally funded salary increase for ALL employees  

 
Last year, at the NC Chamber meeting in Charlotte, a report from America’s Edge 
presented this MAJOR finding:  If we did not impact current education and labor 
market trends then in the coming years, we will be faced with a shortage of about 
46,000 workers.  The report suggested two key solutions to address this skills gap:  
 

1) Continued investments in high quality early (pre-k) education. The 
business leaders cited research on the impact of quality early education in 
student’s long-term academic success. They also urged further investments in 
early learning programs that serve children from birth to age three. 

2) Incentives for businesses to provide workplace learning opportunities so 
more students have opportunities to find real-world relevance for what 
they’re learning in class such as our new Vocational Tech high schools 
included in the budget request this year. 

 


